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3112J /Ie-New York Convention Center
rVDTD1'T ,..
Operating Corp And Ibt Local 807 ~
J(TransportationUnit) /11(, --r"III.
THIS AGREEMENT, made and entered into thist - day of JaM; 1995and
effective as of "J"wl'f l~ 1995 between the NEW YORK CONVENTION CENTER
OpERATING CORPORATION (.JAVITS CENTER. AND/OR .11m EMPLOYER.) and
LD~Q( fv~, I~lfani»..() I "
JiltlO~ Tu.w!~_ (.THE UNlON8).
ARTICLE I
Qbkdim
WhClQS the Javits Center has det&:rminedthat in order to promote the public
interest and secure a productive work force free from corruption, it will hire a work force
directly;
This Agreement is intended to establish and maintain wages, hours and working
conditions for the work covered by this Agreement; to prevent strikes and lockouts; to insure
the peac.e.ableadjustment and settlement of grieVances; to provide for labor peace and the
adjustment of jurisdictional disputes; to provide sufficient forces readily available to meet the
. .
needs of Employer; and to keep the New York Trade Show Industry competitive while providing
NVSPUBLICEMpfmM~es and terms and conditions of employment
RELATIONS BOARe'
P~~~~VED ARTICLE n
NOV 0 7 1997 . Trade Jurisdiction
OrrJL,t vr II IL..
'-'I I' \11\ Sec:tiOD1. As used in this Agreement, the words chauffeur, hilo operator,
assistant hila operator, foreman, freight .checker , helper and straight truck driver (to the extent
employed in the employer's option as per Article XIV, infII) arc understood to include aU
individuals employed at the Javits Center hauling, rigging (that can be accomplished with fork
lifts), moving to and"from the exhibitor booth or area, loading and/or unloading of exhibitor
. .,
. ,
. .
. .
displays, exhibitor freight n1atcria1(s), exhibitor machinery and decorating contractors' equipment
(i.e., carpet racks and donys, furniture racks and dollys and standardized booth equipment which
are loaded and unloaded to and from a marshalling point on the exhibit show floor).
SectiOD 2.
The Employer, or any exhibitor, may move, without the ~ce of employees
. ,
covered by this Agreement, .pop up. displays, so lOng u such displays do not exceed ten feet
in length and can be moved by one full-time employee of the exhibiting company. A .pop up.
display at the Javits Center is defined as a self-contained unit which can be hand-curied by one
person. The Employer, or any exhibitor, may also move, load or unload, without the assistance
.
.
of employees covered by this agreement, small items (often referred to as .hand carty items.)
at the Center entrances other thaJi.the loading docks the 'rear of the building.
- ARTICLE' m
Union RecQmWml
Section 1. The Employer recognizes the Union as the sole and exclusive
bargaining representative for all employees who perfann the work refCrred to in Article n,
. Section 1, above.
Section 2. No person representing the Union except for the Shop Steward as
designated in Article xxm, Section 4 of this Agreement, shall, without the Employer's consent
(which will not be unreasonably withheld), have the right to interview employees during business
hours. Any Union Reprcscntative(s) permitted to interview employees during business hours,
except for said Shop Steward, shall comply, with all genera.1,conditions if the job regarding
passes, entrance to be used, and, shall not delay work without the Employer's consent
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Section 3. Maintenance of Union membership sbaII be evidenced by a current
dues recejpL
ARIIC&.IY
IIDimlSmIIitt
Section 1. All employees who are members of the Union at the time of signing
of this Agreement shall continue membership in the Union as a condition of ~ploymcnL All
other employees must become members of the Union within thirty (30) days following the
beginning of employment or the date of this Agreement, whichever is later, and must maintain .
their membership in good standing in the Union as a condition of continued employmenL If the
foregoing provisions for Union Security c]an~ are held to be legally invalid, this clause will
automatically become modified to conform with prevailing Jaw.
The failure of any person to become a member of the Union at the required time
shall obligate the Employer, upon written notice from the Union to such effect, to discharge such
..- .
person within fifteen (IS) days from the day of such notice. Further, the failure of any person
to maintain his or her Union membership in good standing, as required herein, shall, upon
written notice to the Employer by the Union to such effect, obligate the Employer to discharge
such person within fifteen (15) days from the date of such notice.
The Union shall indemnify and hold hannless the Employer against and from any
and all actions, claims, demands, losses or expenses, including reasonable attorney fees, which
may result from action taken by the Employer at the request of the Union under the terms of this
Section.
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ARIICLE..Y .
N n8 8 8 t8o ~ln8 Ion
Neither the Union or its representative nor the Employer or its representatives
shall discriminate against any employee on the basis of laCe, color, gender, national origin,
disability, age or religion.
ARTlCI..~ VI
Mana2ement's Ri2hts
The Employer has the sole and unfettered right to manage every aspect of the
operation of the Javits Center, except to the extent limited by a specific provision of this
Agreement. Such rights include, but are not limited to, 1) the right to determine the
qualifications of all employees referred for employment at the Javits Center, 2) the right to
refuse to employ any individual who the Employer, in its absolute and sole discretion,
determines to be unqualified or unfit for employment at the Javits Center, 3) the right to require
employees to participate in and successfully complete on paid work time any training program[s]
that the Employer determines may be necpcS3ry, 4) the right to determine of the appropriate
crew size needed to perfonn services at the Javi~ Center (and the right to vary crew size as
conditions warrant), subject to the requirements of Article XVll; 5) the right to establish and
change work rules not inconsistent with this Agreement upon prior notice to the Union; 6) the
right to establish and change work rules which cause major changes in the operation of the Javits
Center upon 7 days wriu.cn notice to the Union; and, 7) the right to discipline and/or tcrminaIe
employees for just cause. The foregoing enumeration is for illustrative pmposes only, and is
not intended to in any way limit the Employer's ability to exercise every right of management
-4-
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. . .
not limited by an express provision of this Agreem=L
ARIXLE..m
H..Inn2
SectiOD1. The Employer may hire employees from any available source.
SectiOD2. In the first year of the Agreement, employees covered by this
Agreement shall be considered probationary for a period of six (6) months from the date of
initial employment by the Employer. All employees hired in the subsequent years of this
Agreement shall be considered probationary for a period of ninety (90) days.
SectioD 3. The Employer may discharge any probationary employee at any
time, with or without cause, and such discharge shall not be subject to the gri~ce and
r
'
arbitration provisions of this Agreement.
Section 4. Should the Employer decide to layoff employees, probationary
employees shall be the first laid off without regard to for length of employment.
ARTICLE vm
Senioritv. Lavorrs and ReaD
Section 1. Seniority shall prevail in situations involving layoff and recall, and
regarding preference to work at the job for which the pay is highest, provided the employee is
qualified for that work. Disputes regarding layoff and recall, for all non-probationary
employees, shall be subject to the Grievance and AIbitration procedure under this Agreement.
SectiOD2. There shall be only one Seniority List governing the work covered
by this Agreement. In the first year of this Agreement, an employee's position on the List shall
be detennined by the order in which the Employer removes the employee 'from the probationary
- 5 -
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list and places them on the permanent list. This may be done by the Employer at any time
during the probationary period. During all subsequent years, an employee's position on the List
shall be determined by initial date of hire.
Section 3. An employee's position on the Seniority List shall be maintained
unchanged during the life of this Agreement as long as the employee remains in continuous
serviceto the Employer. The fonowingeventsshallconstitutea break in CODtmuouservice:
(1) Quit - provided that if the employee is rc:h.ired within fifteen (IS)
consecutive working days, the break in continuous service shall be removed. Absence for five
(S) consecutive working days without notice to the employer shall constitute a quit.
(2) Discharge for just cause.
(3) Absence due to a layoff or disability for more than six months,
unless mutual agreement between the employer and the Union is reached to extend this period.
However, an absence due to a compensable disability which extends beyond one year shall not
constitute a break in continuous service; if the employee returns to work within thirty (30)
working days after final payment of the statutory compensation for such disability or after the
end of the period used in calculating a lump sum payment
ARTICLE IX
GeO~DbiglJ urisdidion
This Agreement shall cover only work perfonned at the Javits Center.
ARTICLE X
Joint EmD~
The Employer may, in its discretion, contract with other individuals or employers
-6-
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tD provide ma1erials and services other than hourly labor, incl~g, among other things,
supervision of the employees covered by this Agrc:emenL Under no.circumstances shall said
individuals or employers be considered joint employers with the Employer for work performed
under this Agreement. For purposes of decisions affecting employees cov~ hereunder, Javits
shall be solely responsible for compliance with the terms of this Agreement.
AJmCLE.XI
~
SectiOD1. With the exception of rigging work that cannot be accomplished
with fork.lifts, the Employer shall not, without consent of the Union, cause or permit any of its
work covered by this Agreement to be performed other than by the employees covered by this
Agreement. If rigging work that cannot be accomplished by forklifts is required to be performed
by a subcontractor, the wages paid to employees of such subcontractor's employee shall be no
less than those paid under this Agreement.
.ARTICLE XU
No Indi!id.Y.IJ A~ments
The Employer shall not make any individual written or verbal agreements or have
any understanding with any of its employees that may conflict with this Agreement or that may
.
vary the terms of this Agreement; and any such individual agreements or understanding, past
or future, are hereby declared null and void and of no force and effect.
ARTICLExm
Hours - Holidav - Overtime
SectiOD1~ The Employer may establish three (3) daily shifts seven (J) days
- 7-
~per week, each Shift conSisting of eight (8) hours. The wage Dte for any shift that requires
work after 11:00 p.m. and before 6:00 Lm. shall include a wage differential of an additional
$.25 per hour. Overtime shall be paid at the rate of time and one-half for all hours worked by
an individual in excess of eight (8) hours per day.
SectiOD2. Employees shall be allowed two (2) breaks per day of fifteen (IS)
minuteS each, to be scheduled by the Employer. In.addition, employees shall be allowed an
unpaid meal period of one half (1/2) hour to be taken DOear1i~ than the fourth hour and no later
then the sixth hour of a shift. In order to minimize non-productive time or disruptions in work,
the Employer may coordinate among unions working at the Javits Center the times at which meal
periods and breaks may be taken.
SectiOD3. Time-:and-one-half shall be paid for all work on Saturday and all
overtime on weekdays. Double time shall be paid for all work on Sundays and legal holidays.
No employee shall be paid for a legal holiday on which he or she has not worked.
SectiOD4. The legal holidays referred to herein arc: New Year's Day,
Washington ts Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Election
Day, Thanksgiving Day, day after Thanksgiving, Christmas Day, and Veteran's Day. The
foregoing holidays shall be observed on the day and date established by the State of New York.
Section 5. Employees may request in writing, and the Employer will not
unreasonably withhold permission for, unpaid leaves of absence of no more than 90 calendar
days.
- 8-
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SectiOD 1. The Employer agrees that it will hire all employees covered by this
Agreement for wages and hours not less than those specified hen:in.
SectiOD 2. . All employees, at the termiDation of their employment, shall receive
the New York State Records of Employment Form I-A as soon as possible after their dismissal.
SectiOD3. This Agreement is based on the principle that the Employer is
entitled to a day's work for a day's pay. When employees who are scheduled to work report
to work and no work or less than eight (8) hours work is provided, they shall receive eight (8)
hours t pay. The Employer may, however, assign all employees to perfotm any available work
during the work day, regardless of the job to which the employees are assigned at the beginning
of a work day.
SectiOD4. Wal!es. If an employee, at the. discretion of the Employer,
performs work in more than one job classification during a shift, the employee shall be paid at
the highest wage rate corresponding to the work performed for the entire shift. Wage rates shall
be effective as of the date of this AgreemenL
JOB .CLASSIFICA TION WAGE RATE, EFFECTIVE DATE
~S b 7/1196 7/1196
FOREMAN
Wage rate per hour $28.36 $29.36 $30.36
*HnD OPERATOR, ASSISTANT
*Both the Hilo Operator and the Assistant Hilo Operator must be qualified to operate a hilo,
otherwise the employee will be paid' at the Freight CheckerJHelper rate.
-9-
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HILO OPERATOR
Wage rate per hour
.-STRAIGHT TRUCK DRIVER
Wage rate per hour
$23.43 $24.43 S2S.43
$22.67 $23.67 524.67
FREIGHT CHECKERlHELPER
Wage rate per hour $18.30 $19.30 $20.30
Section 5. There shall be no lost time in wages to any employee on a day of
injury when immediate medical attention is required to said employee, while working on the
Employer'sjob, provided the employee submits a note from the doctor or clinic, stating that the
employee cannQt work that day.
Section6. Vac.ations. The Employer will pay $2.42 per hour as vacation pay.
The qualifying period for the 1996 vacation shall be the date of this contract to March 31, ,1996;
for the 1997 vacation, April 1, 1996 to March 31, 1997 and for the 1988 vacation, April 1,
1997 to March 31, 1998. No benefits .(health, pension and annuity) shall be paid on vacation
pay.
Section 7. Si~k Pav. Employees are permitted two (2) paid sick days during
each contract year of this Agreement. This rust of these two (2) paid sick days shall be
available to the employee after he or she has worked 60 days in a contract year. The second
shall be available after the employee has worked 90 days in a contract year. To be eligible for
paid sick time, employees shall, within five (5) business days of the employees return from the
absence, provide the Employer with a doctor's note regarding the reason for the employee's
-*1bis rate sha.ll apply only in the event that persons working at this job classification are
employed by the Employer. Nothing herein, however, requires the Employer to employ persons
. in such classification.
- 10-
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absence. Sick days shall not be accumulated after the terminaDon of this Agreement and there
sba1l be no payment for unused sick days.
ARTICLE XV
n. . r1SeIDIne
The Employer may discipline employees, up to and including disclwge, for just
cause. In all cases involving the disclwge or suspension of an employee, the Employer must
notify the employee in writing of his disclwge or suspensions and the reason therefor. In cases
<
involving discharge, the Employer must give the Union 24 hours notice of the disclwge, except
that no warning notice need be given to the Union before an employee is disclwged if the cause
of. such discharge is for dishonesty, theft, gross insubordination, fighting, reporting to work
under the influence of drugs or alcohol, accepting a tip or gratuity, recklessness or intentional
conduct resulting in injury to a person or serious property damage or the employee has
previously received -two written warnings regarding similar conduct.
ARTICLE XVI
Grievance and Arbitrati,gn
Section 1. For the purpose of this Agreement, the tenn wgrievance-shall mean
a dispute which arises after the effective date and prior to the expiration date of this Agreement
. concerning the meaning or application of the provisions of this Agreement.
Section 2. A grievance that is disposed of in accordance with the foUowing
procedure shall be considered waived and/or settled and such waiver and/or settlement sbal1 be
-
.
final and binding upon the Union and its members, the employee or employees involved, and
the Employer.
- II -
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s=l. An aggrieved employee and the Shop Steward shall first attempt
to resolve the issue with the employee's imlJVll1fi2t~supervisor within five
(5) days from the date wh~ the aggrieved employee knew or should have
known of the grievance.
Stq) 2. If the matter is not Jett1edin Step 1, the Union shall, within ten
(10) calendar days from the receipt of the Employer's response in Step 1,
prescOt the grievance to the Employer in writing, and the Business Agent
and the Employer shall attempt to settle the grievance. Within ten (10)
calendar days of the Employer's receipt of the written grievance, ,the
Employer shall send its written response to the grievance to the Union.
Section 3. Since it is important that a grievance be ~5sed as expeditiously
as possible, the number of days indicated at each level shall not be considered as mcrc1y
procedural, but shall be deemed of the essence. Any grievance shall be considered settled if not
appealed to the next step or submitted to arbitration within the time limits set forth herein.
However, the time limits specified may be extended by the written agreement of the parties.
Section 4. In the event the grievance is not settled at Step Two, the Union may,
within twenty (20) caiendar days from date of receipt of the Employer's written decision in Step
Two, submit th~ grievance to arbitration by letter addressed to the Federal Mediation and
Conciliation Service (8the FMCS8), with a copy to the Employer. In the letter to the FMCS,
the Union shall specify the issue it seeks to arbitrate and shall request the FMCS to furnish it
and the Employer with idcntica1lists of persons eligible to serve as arbitrators.
Section S. Failure of the Union to submit the dispute to arbitration within twenty
- 12-
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(20) days of receipt of the Employer's decision in Step Two shaD result in a waiver of the
grievance.
SediOD 6. The parties may mutually designate the Arbitrator from the FMCS list.
If the parties are unable to mutilally designate the Arbitrator, then the selection shall be by the
.strike-ofr method from the FMCS list. The Union and the Company shall alternate in striking
names from the list until there remains one name. The Arbitrator shall be selected within
fourteen (14) days after receipt of the list, unless the time is extended by mutual agreement of
the parties.
SediOD 7. The Arbitrator may consider and decide only the particular grievance
presented and his or her decision shall be based solely upon an interpretation of the provisions
of this Agreement and the evidence presented at the hC2ring. The Arbitrator shall not have the
right or authority to amend, take away, modify, add to, or change any of the provisions of this
Agreement. The Arbitrator's decision shall be final and binding upon the parties.
SediOD 8. The cost of arbitration shall be borne equally by the parties.
ARTICLExvn
~
Neither the Union nor any of its representative shall order or tolerate a strike,
slowdown, .sick-out. , or any other form of work stoppage, and the employees shall not engage
in any strike against the Employer, or collectively leave the work of the Employer, for any
reason, including any jurisdictional dispute, nor shall the Employer lock out employees pending
the adjustment of any existing disputes as provided for under this Agreement.
- 13-
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. To ensure the safety of employees, two employees (a.hilo operator and an
assistant hilo operator) shall be assigned to operate a hilo. The Employer, at its sole discretion,
may assign more than two employees to perform such work, as conditions, in the Employer's
~ew, may warranL
..
ARTICLE XIX
Validitv
If any clause or part of this Agreement is found to be unconstitutional or illegal,
or should any clause or part of this Agreement be found contrary to present or future laWs, it
shall not validate the other portions of thiS Agreement, it being the sole intent and purpose of
this Agreement to promote peace and-harmony in the Industry as permitted by law.
In accordance with Section 204-a of the Civil Service Law, it is agreed by and
between the parties that any provision of this Agreement requiring legislative action to permit
its implementation by amendment of law or by providing the additional funds thereof, shall not
become effective until the appropriate legislative body has given approval.
ARTICLE XX
Section 1. PaJ1ic:iuatiou. The Employer shall participate in the tlx!4 /<f() r
Labor-Management Health and Pension Funds (the 8Health and Pension Funds8) and the
LtJ~J fo=!- Annuity Fund (the 8 Annuity Fund8), and shall be bound by the terms and
conditions set forth in the Agreements and Declarations of Trust creating and governing the
- 14 -
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health and Pension Funds (the 8Trust Agreementsj and the f.L;~ fl (to =r AnnuityFund
Rules and Regulations (the 8Rules and Regulations8), which terms and conditions are
incorporated by reference into this Agreement.
AR11CLEXXI
Oblil!8tioD to C~ntribute
The Employer shal1make contributions, at the rates specified h~, to the Health
and Pension Funds and the Annuit)- Fund for each hour of paid employment for each employee
covered by this Agreement. Hours of paid employment shal1 include all hours worked.
Contributions shall not be paid for vacation days. There shall be no multiplication of
contribution rates based on overtime work. Contribution shall be paid directly to the Trustees
of the Health Fund, the Pension Fund and the Annuity Fund each month and shall be
accompanied by submission of Remittance Reports provided by the. Funds, identifying each
employee for whom contributions are paid and the number of hours for which each such
employee was paid during the month covered by the Report.
The following contribution rates shall be paid during the term of this Agreement:
~
:r. ;h
.
EFFECTIVE,4/95 :\)
HEALTH FUND $2.39 per hour
PENSION FUND S3.S6S per hour
ANNUITY FUND SS .53 per hour
The Employer's total contributions to the Health and Pension Funds shall be
increased by Additional Contributions as set forth below~and the allocation of all Additional
Contributions between the Health and Pension Funds shall be determined by the Union in its sole
- IS -
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discretion prior to each respedive effective date.
(1) Effective October 1, 1995 the Employer shall pay
Additional Contributions totalling fony-five cents
($.45) per hour (as defined above).
(2) Effective October 1, 1996 the Employer shall pay
Additional Contributions totalling fifty-five cents
($.55) per hour (as defined above).
(3) Effective October 1, 1997 the Employer sba1lpay
Additional Contributions totalling fifty-five cents
($.55) per hour (as defined above).
ARTICLExxn
Union Adivltv
Any employee who is designated by the Union to work for the Union on a full-
time basis shall be granted a leave of absence with no loss of seniority for the duration of his
or her full-time Union employment, provided he or she reports back to work to the Employer
wiU1inten (10) days after his or her employment with the Union is terminated and does not work
for any other employer in the Industry during such period.
ARTICLExxm
ShOD Stewards
There shall be one (1) Shop Steward per work shift who will be appointed by the
Union or its Representatives to attend to the interest of the Union and to make certain that the
provisions of the Agreement are adhered to by the Employer and the employees. Shop Stewards
shall be permitted reasonable time for the performance of such duty, including but not limited
to investigating, presenting and prnce5sing grievances under this Agreement, which shalI not
interfere with his or her duties as a Teamster at the Javits Center.
- 16-
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sarm
The use of safety equipment and appliances furnished by the Employer is
mandatory. No employee shaIl.be required to pedorm work tba1poses a risk of physical harm
to Jhe employee, as determined by mutual agreement between the Employer and the Union. The
Employer and the. Union agree in all respects to comply with the requirem=ts of the
Occupational Safety and Health Act and all regulations issued pursuant thereto.
ARTICLE XXV
~
Section 1. Employees or agents of employees shall not accept from anyone or
give to anyone, directly or indirectly, any gntuities or anything else for any reason either in the
Javits Center or in relation to the employee's employment and/or work at the Javits Center.
Section 2. The Employer alone shall control and regulate the distribution of
paychecks.
ARTICLE XXVI
PMt Practices
The Employer shall adhere to the express terms of this Agreement, but shall not
be bound by any written or unwritten past practices established by it or any other Employer or
Union at the Javif:SCenter or any other place of employment
ARTICLExxvn
Dues Checkoff
The Employer shall furnish the Union, on a monthly basis,.with an alpbaben7M
- 17-
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list of all employees who have worked during the month and are covered by this Agreement.
The Employer agrees to deduct from the pay checks of aD employees covered by
this Agreement dues of the Union. Where laws require authorization by the employee, the same
to be furnished in the form required. No deductions sbaJ1 be made which are prohibited by
applicable law. The Employer, when properly authorized by an employee to deduct dues, shall
forward same to Union prior to the end of the month for which the deduction is made.
Where an Employee who is on check-off is not on the payron during the week
. .
in which the Employer makes the aforementioned deduction or has DOearnings or insufficient
earnings during that week or is on leave of absence, the Employee sha1l have the responsibility
of making that month's payment of dues directly to the Union.
.
The Union shall indemnify and hold hannless the Employer against any and from
any and all actions and claims which may result from action take by the Employer at the request
of the Union under the tenns of this section.
ARTICLExxvrn
Noti~e to the Union or Trade Shows
Whenever the Employer enters into any agreement, understanding or commitment
with any exhibitor or .other regarding the performance of any work, labor or service applicable
to any show, fair, convention, exhibition or display and/or any other function scheduled to be
held at the Javits Center, the Employer shall give notice thereof to the Union, no later than thirty
(30) days prior to the scheduled date of the show or exhibit, provided the employer has the
infonnation.
- 18-
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AB.IJCLE.mX
This Agreement sba1l continue in force and effect until July 1, 1998 and shall be
renewed automatically for one-yC2r intervals thereafter unless notice to .the other at their 1as
known address has been provided by either party by certified and regular mail no more than
ninety (90) days nor less than sixty (60) days before the contract-~iration that such.party seeks
.to negotiate a new contract or modify or amend this Agreement through negotiations.
ARTICLE XXX
~
The Employer and the Union acknowledge that during the negotiations which
resulted in this Agreement, each party had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and the understandings and agreements arrived at by the.partics after the
eXercise of that right and opportunitYare set forth in this Agreement. Therefore, for the term
of this Agreement, the Employer and the Union each voluntarily and unqualifiedly waives the
right, and each agrees that the other shall not be obligated, to bargain collectively with respect
to any subject or matter whether or not specifically referred to or covered in this Agreement
even though such subject or matter may not have been within the knowledge or contemplation
of the parties at the time they negotiated or signed this Agreement.
ARTICLE XXXI
Errectuatin2 Clause
The parties hereto make and enter into this Agreement, in witness whereof, we, theU
- 19 -
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duly authorized and empo\vered representatives, ~ve hc:Ieuntoset our hands and seal this/I ~
day of
~
1995.
For the Employer:
By:
ON CENTER OPERATING CORPORATION
. .
Dated:~
For the Union:
~(., fZ+, IAIrF/UJAT7t;N+c.- 9~Ho()D ~f T7;:1Mf~7e1t!
'\ VI 0(J" 1"...',rw /1[,I.....\.\ '7) ~'.)..N\ ""-_ Dated: .-: r, ~/, I:.J '1"I - ,;-'0 - .o!)By:
\
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SIDE' .1':"1rnc.
In addition to the terms agreed to and continued in the Convention and Exhibition
Field Agreement (the 8Agreement8) between the New York Convention Center Operating Cor-
poration (the 8Employer8) and Local ~ of the International Brotherbood. of Teamsters (the
8Union8), hereinafter referred to collectively as the 8Parties8), for the Jacob K. Javits Center,
.
. r~ .
effective from July;' 1995 through June 30, 1998, the parties hereby agree to the following:
1. Within ninety (90) days after the first date of hiring, the Employer will take at least
twenty (29) workers off probation and p~ them on the permanent Local 807 seniority 1ist.
2. The Employer will provide.an office at the Javits Center for the exclusive use of the
Union in performing its collective bargaining functions under this Agreement
For the Employer:
.
-THE NEW Y ON CENTER OPERATING CORPORATION
By: Dated: J" I.( IY 1-=1-1It(q 5
For the Union:
LOCAL 807, INTERNATIONAL BRO"I'IlliKBOOD OF TEAMSTERS
By: \J,I'~"~ (~~"''''''"__
\ ~
. \
Dated:
/
"..
.-,
'0) nI . ~': ~ -t ~.
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3 (1) , absence for five (5) consecutive working days without
notice to the employer shall constitute a quit only if work has
actually been offered to the employee.
.
'.
SIDE LETTER 2
In addition to the terms agreed to and continued in the
Convention and Exhibition Field Agreement (the "Agreement")
between the New York Convention Center Operating Corporation (the
"Employer") and Local 807 of the International Brotherhood of
,
,
Teamsters (the "Union"), for the Jacob K. Javits Center (the
l.:r
"Javits Center"), effective from July ~ 1995 through June 30,
1998, the parties hereby further to the following:
1. Under Articles II and III of the collective;bargaining
agreement, the parties agree that Local 807's jurisdiction
applies to the equipment specified regardless of whether the
equipment utilized is owned, hired, leased or extra equipment.
2. Under Article VIII, once an employee is placed on the
seniority list, he shall remain on the seniority list for the
duration of the collective bargaining agreement, regardless of
whether he has actually worked, as. long as he has remained
available to work. In addition, under Article VIII, Section
3. Under Article XVI, Section 8, the Javits Center will
not be responsible for any costs associated with the Union's
presentation of its case at arbitration, including time lost by
i oJ
union witnesses and representatives, and the cost of any
transcript.
4. The parties will meet to agree on a method for
assigning overtime.
For the Employer:
By: Dated: J ~ Iy I ~ I \'f'l.5
For the Union:
LoqAL 807, INTERNATIONAL
\
,
'
. (
/'
l
~By:
"J ,,'!, ~, ':I,..AJ ~,
.
\\.
BROTHERHOOD OF TEAMSTERS
...,
t:..'~; ~
Dated: ," -~J"'I '1 ~
-
-2-
